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USW-Kootenay Insurance Services (KIS) Negotiations 2017 

 
After 12 days of bargaining in Trail, BC between the United Steelworkers (USW) Locals 
1-405 and 9705 and Kootenay Insurance Services (KIS), the USW Bargaining 
committee is pleased to announce that a tentative 4-year agreement has been reached.  
 
Following the expiry of the collective agreement December 31, 2016 that covers 25 
members in three unionized branches in Cranbrook, Trail and Nelson, bargaining to 
renew the collective agreement began January 24, 2017.  
 
Faced with the difficult tasks of overcoming the hurdles of the pension protection 
language liability at the center of the KSCU labour dispute in November, along with the 
work to bring the newly organized Nelson office into the collective agreement, the three-
person bargaining committee of Tracey Gausdal (Trail), Rob Brehm (Cranbrook) and 
Angie Prentice (Nelson) along with USW Local 1-405 Financial Secretary Jeff Bromley, 
USW Local 9705 President Mike Mozak and lead negotiator, USW Staff Rep Dean Lott, 
a number of improvements were made along with resolving the hurdle of the contentious 
pension language.  
 
Details of the Memorandum: 
4-year agreement; 7.4% Wage Increase (1.7%, 1.7%, 2% and 2%) 
$500 signing bonus; 
Addition of Floater that was lost when Family Day was announced in 2013; Nelson Branch will keep 
Easter Monday as a Stat Holiday in lieu of Floater. 
Benefits improvements: Vision Care - $400/24 months; Orthodontic coverage improved to $3000;  
Health Care Spending Account increase to $200 annually to a cap of $600 
Extra week of vacation added for part-time employees; improvement to part-time seniority language; 
improvement of part-time stat pay.  
Addition of Medical/Dental appointment leave of 14 paid hours per year 
Increase to “In-Charge” premium to $20/day – minimum four hours.  
Addition of a Cross-Training premium of $0.50/hour for all employees when required to train 
Improved Job Posting language 
Increase education maximum to $1200/year 
Banking Benefits outlined to respective Credit Unions 
 

The USW Bargaining Committee is recommending acceptance of the offer. Ratification 
meeting for USW Local 1-405 will take place Tuesday, April 18, 2017 at the USW Office. 
Local 9705 meetings will also be held that week. Details on those meetings will follow.  
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